ROCKY MINOR HOCKEY

ASSOCIATION

NEW APPLICATION

(Coach, Assistant Coach, Trainer & Manager)

Name

Birth Date AHCN:

Address Town: P/C:
Phone Work Cell Fax
Email |

TEAM & POSITION SELECTION

What Team or Division would you like to be invoilved with for the upcoming season?

Initiation Division Minor Division

Tykes ] Atom "A" [] Banptam "A" []
Dynamite [] Atom "B" D Bantam "B" D
Novice D Atom "C" D

Girls Division

Atom []: PeeWee "A" D Midget A" ]
Bantam D PeeWee "B" D Midget "B" D
Midget ] PeeWee "C"  [_] Midget "C" [ ]
What position(s) would you like to apply for this upcoming season?

[ ]Coach [_JAssistant Coach [ |Trainer I:]Manager

Why are you volunteering for this position(s)? (attach sheet if necessary)
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OTHER HOCKEY CERTIFICATION OR TRAINING

[ JInitiation Program Yecar attained:
DTrainer’s Safety Program Year attained: Trainer’s Qualification #:
{_|Officiating Program Year attained: Level: Referee fi:
[ IChecking Seminar Year attained:
[ ]Goaltending Seminar Year attained:
[ IPlayer Evaluation Seminar Year attained:
[ JSpeak Qut against Abuse Year attained:
[ |Fair Play Jamboree Year attained:
[ JPower Play & Penalty Killing ~ Year attained:
[ JPower Skating Year attained:
[ ]Teaching & Thinking Skills Year aftained:

[ ]Other relevant training?
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RECENT TEAM BACKGROUND

TEAM/ASSOCIATION CATEGORY POSITION (S)
YEARS OF EXPERIENCE
Coaching Manager Assoc. Executive
Assist. Coaching Trainer Officiating
Others? Describe Hockey Parent

*****************************************k******#**********************

What is your minor hockey philosopby? (Coaching or otherwise) (attach sheet if necessary)

Why are you volunteering for this position(s)? (attach sheet if necessary)
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COACH /ASSISTANT CQOACH & TRAINER SPECIFIC QUESTIONS

As our Purposes, Aims & Objectives stress the following:
v" To promote sportsmanship by example and guidance.

v To provide recreation for all players registered in the Association by ensuring that they are all

offered equal opportunities.
v To provide mstruction in the game of hockey.

How will you ensure these ideals in your coaching responsibilities?

What do you believe to be the main responsibility of coaches to be in this community?

What is more important in hockey: winning, or developing our children to be good community
members? Why?

Are you willing to take additional coaching education to improve your skills with our youth?
What ideas do you have to make our hockey program the best that it can be for our children?

What is your position on discipline? How would you discipline the child who causes problems on

the team?

Do you believe in providing feedback to the players about their development and their performance?

What are you views on:
v" Benching a player:

v" Short shifting a player: |
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v" Yelling at a player:

v Threatening a player:

9. Do you see yourself as a Role Model for the children in this community? -

10. How do you handle the player who does not get along with his teammates?

11. What 1s your approach with parents who are critical and/or have complaints?

12. Would you be willing to participate in a Coach Evaluation Process?

COACH EVALUATION PROCESS

All coaches will be evaluated two times during the season. The first evaluation will be performed
approximately in the mid-season with the second and final evaluation occurring at year end.

Details of the evaluation are as follows:
v" Evaluation will be based on the Participation Outcomes and Expectations of Coaches. The

coach’s rating will be set by how well he/she teaches & remforces the outcomes, and meets
the coach expectations.

The Coach Coordinator & Category Director will coordinate the evaluation process.

A summary of each coach evaluation wiil be kept on file.

Atom & above categories will see players, parents and officials contribute to the evaluation

process.
v Novice & below will see parents and officials contribute to the evaluation process.

RN

Evaluations are a tool that can assist the Coach/Trainer/Manager in making the
hockey experience better for everyone.

Evaluations will also assist our minor hockey association in making better decisions
for the future.

Date

Signed
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